Values that drive us

WISE hears many times that girls are strongly attracted to careers in the media, beauty or music, or perhaps careers that traditionally make a lot of money. They may perform quite well in science at school, but feel that the subject would not lead to the sort of careers that people like them (women) should do. Alternatively they may not be expected to perform well in a subject considered as ‘difficult’ as science and can lose confidence in their ability to succeed. 
Recent research carried out in Colorado, published in Science, and picked up in the New Scientist, has challenged this assumption head on, and shown that students who are not traditionally particularly interested in or successful in science can benefit from a short intervention. The abstract of research is attached below, and it maintains that the working culture of lack of expectation and self confidence can be tackled head on with a short intervention which results in measurable performance increase. The research was originally undertaken with African American students and WISE is testing an extension of the idea by extending it to working online with girls.
This intervention deals with the phenomenon of ’stereotype threat‘ in which people belonging to negatively stereotyped groups worry that performing poorly will confirm the stereotype. If too severe, this stress can itself undermine their performance, the Science authors say.
The researchers investigated whether an exercise in which students reaffirmed their sense of self-integrity could lessen the effects of that stereotype threat. They found that asking students to write about why certain values were important to them helped African-American students increase their achievement levels throughout the remainder of the term.
The authors suggest that the exercise was effective in part because it interrupted the negative cycle in which stereotype threat and poor performance feed off one another, leading to ever-worsening performance.
WISE proposes to test this intervention as an online Values Game which asks girls (and boys too if they visit the website) to pause and think about what they value most in life, and so re-affirm their sense of self. 
The project is sponsored by the Science Council and, as well as appearing on the WISE website, will appear as part of their FutureMorph site. 
Objectives
Objectives for this project are to:

1. extend the Colorado research into the online domain

2. offer a life-affirming experience on the WISE website
3. better understand which values are considered most highly by the target users 

4. fulfil the WISE innovation remit through the counter-intuitive nature of game 

Deliverables 
On completion of this project the partners can expect the following:

1. an interactive values game on the WISE website 

2. an interactive values game on the FutureMorph website 
3. follow up analysis based on the anonymous outcomes of the game 

4. Project Report 

Approach 
The values sorting game asks students to consider a reduced set of 40 values (based on an initial 83 value set), and over a number of passes they reduce these down to those ten they consider most important to their lives. They then compose a paragraph about the one value that drives them.

Prior to building the online version, WISE tested a paper version based on the University of New Mexico set of values they have as openly available on the internet.
Hugo and Cat, who have worked on the current WISE website, have designed the online version of this game, and there will also be a downloadable paper version of the full set of values, and a PDF of guidelines for teachers and parents.  We believe this could be an attractive proposition for professionals in careers guidance as well, as the aggregated statistics will provide valuable professional information.

ORIGINAL AUTHORS’ ABSTRACT

Reducing the Racial Achievement Gap: A Social-Psychological Intervention 

Cohen GL, Garcia J, Apfel N, Master A. Department of Psychology, University of Colorado, Muenzinger Psychology Building, Boulder, CO 80309-0345, USA. cohen.geoff@gmail.com

Science. 2006 Sep 1;313(5791):1307-10
Two randomized field experiments tested a social-psychological intervention designed to improve minority student performance and increase our understanding of how psychological threat mediates performance in chronically evaluative real-world environments. We expected that the risk of confirming a negative stereotype aimed at one's group could undermine academic performance in minority students by elevating their level of psychological threat. We tested whether such psychological threat could be lessened by having students reaffirm their sense of personal adequacy or "self-integrity." The intervention, a brief in-class writing assignment, significantly improved the grades of African American students and reduced the racial achievement gap by 40%. These results suggest that the racial achievement gap, a major social concern in the United States, could be ameliorated by the use of timely and targeted social-psychological interventions. 

Article from New Scientist
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40 values for initial testing of the game
	accuracy
	 humour

	 achievement
	 independence

	 adventure
	 intimacy

	 attractiveness
	 justice

	 change
	 loved

	 commitment
	 loving

	 creativity
	 non-conformity

	 duty
	 openness

	 ecology
	 purpose

	 fame
	 realism

	 family
	 responsibility

	 fitness
	 safety

	 forgiveness
	 self-esteem

	 friendship
	 self-knowledge

	 fun
	 service

	 generosity
	 simplicity

	 God’s will
	 solitude

	 honesty
	 tolerance

	 hope
	 wealth

	 humility
	 world peace


Full set of 80 possible values for the game
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